Enabling Disclosure Workflow

This is applicable when a University Employee or ABOR regent has a substantial interest in an entity that is licensing ABOR-owned
Intellectual Property. Questions? Contact the Office for Responsible Outside Interests at coi@arizona.edu.

Assess invention/technology and, if appropriate, files patent Discusses commercialization with Investigator(s)

|¢

Office for Responsible Outside Interests: Disclosures

Notifies University Employee's Conducts Enabling Disclosure Training with Discussion with University Employee(s) Reviews eDisclosure certification & sends to
Administration University Employee(s) about conflict concerns and HR guidance TLA's Licensing Director for sign-off

College/Department

Reviews Enabling Disclosure Packet Approves or Denies Enabling Disclosure Approves, Restricts or Denies Outside Activity (COC Form)

Process ends here if College/Department does not approve.

Office for Responsible Outside Interests: Conflict Reviews

Reviews all information, including feedback from reviewers Determines conflict management strategies, as necessary
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Office for Responsible Outside Interests: Conflict Management & Tech Transfer Approval

Implements COI and/or COC management plans, if required Drafts Approval Letter and Enabling Disclosure Management Plan (executed via DocuSign)

SVPRI
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Executes Approval Letter
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TLA

Negotiates and executes option or license agreement
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Facility Use Agreement

If required, UArizona Space Startup Process


https://www.pdc.arizona.edu/realestate/re-start-up-space.html
mailto:coi@arizona.edu

